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 I hope everyone is enjoying their summer break. The principals reported the test scores to the Board this 

month (which are reported below) and you all should be very proud of the achievement of our students. We continue to 

do very well as a district. Great work! 

 

BOARD BRIEFS 

The following is a summary of the Regular Board of Education Meeting held on June 20, 2022. 

 The Board approved minutes of the Regular Business Meeting held on May 16, 2022. The monthly financial report 

indicated May General Fund receipts of $322,073 and expenditures of $755,454.  The anticipated carry-over 

balance for the end of the 2021-2022 fiscal year is $7,009,469. 

 In the Elementary Principal’s report, Scott Rodeheffer reported as follows: 

 

1.    Preliminary AIR scores: 

3rd ELA – 90% Passed 

3rd Math – 98% Passed 

4th ELA – 85% Passed 

4th Math – 98% Passed 

5th ELA – 95% Passed 

5th Math – 95% Passed 

5th Science – 95% Passed 

6th ELA – 82% Passed 

6th Math – 91% Passed 

  

Performance Index – 109.3 

 

 Thank you to the students and teachers for their hard work this past year! 

 In the Junior/Senior High School report, Mr. Hollenbacher reported as follows: 

 

TEST SCORES 

The latest test scores from the Spring End of Course testing were shared with the Board of Education. All the testing 

information was released earlier in the day, so more details and comparison scores from surrounding schools will be 

shared at the July meeting. 

 

 The Superintendent’s report included information on the following:  

o Shared a thank you note from Hayley Wolf & Family. 

o Discussed the roof repairs that were completed. 

o Reviewed technology budget for 2022-2023 school year. 

o Discussed potential purchase of a floor scrubber for the elementary building. 

 

Smoke 
Signals 



 Approved appropriation adjustments. 

 Approved the FY2023 temporary appropriations. 

 Approved the 2022/2023 activity budgets. 

 Approved the 2022/2023 school fees. 

 Approved school lunch prices for the 2022/2023 school year as follows: 

 

Grades K-6  $2.60 

Grades 7-12  $2.75 

Adults   $3.00 + drink 

Milk   $ .35 

 Approved the transfer and allocation of funds. 

 Adopted a resolution approved district depository agreement. 

 Approved authorizing the Treasurer/CFO to invest funds with Cetera Investment Services, in accordance with 

Board Policy 6144 and Ohio Revised Code Section 135. 

 Accepted the following donation: 

 

 Source        Value                                   Item 

 FL Service Club   $450.00   HOBY Registration 

 Jim and Karen Fortman   $500.00   Baseball Equipment 

 Jim and Karen Fortman   $500.00   Softball Equipment 

 Anonymous    $110.23   JH Room Fund 

 Shelby County Trustees   $150.00   FFA 

  

 Adopted an administrative procedure resolution, necessary to comply with the Ohio Revised Code guidelines to 

permit normal business operations throughout the fiscal year. 

 Authorized the Superintendent as the districts purchasing agent for the fiscal year 2023 subject to guidelines and 

limitations. 

 Approved the 2022/2023 Insurance Premiums of $51,041 through Ohio School Plan for property, inland marine, 

crime, liability, commercial automobile, cyber and umbrella coverage. 

 

Company     Premium     Deductible 
Ohio School Plan    $49,511    $250-$2,500 

Cyber Security         $1,530 

 

Note: The 2021-2022 premium was $40,933. The majority of the  

increase in premium is due to property value reappraisals. 

 Approved the waste disposal fee of $284.50 for each school from Republic Services for 2022/2023 school year. 

 Approved the contracts with Midwest Regional Education Service Center for the 2022/2023 school year. 

 Approved the issuance of a four (4) year limited administrative contract of Bradley Frilling effective August 1, 

2022 through July 31, 2026. 

 Approved the issuance of a three (3) year limited administrative contract of LeAnn Huelsman effective July 1, 

2023 through July 31, 2026. 

 Accepted the resignation of Heidi Kramer as High School Science teacher effective immediately. 

 Accepted the resignation of Julie Theis as van route driver effective immediately. 

 



 Approved the employment under limited teacher contract, beginning with the 2022/2023 school year, in 

accordance with the pay scale adopted by the Board of Education, the following certified personnel contingent on 

the satisfactory completion of a background check: 

 

 

 

 

 

 Approved the issuance of salary notices to certified and classified staff as per negotiated agreement. 

 Approved the issuance of certified supplemental contracts for the co-curricular activities for the 2022/2023 school 

year to the following: 

 

FIRST LAST POSITION EXP. 

Jeanie Riethman Mentor Teacher 4 

Laura Schmitmeyer Mentor Teacher 15 

 

 Approved the 2022/2023 Jr/Sr High School student handbook. 

 Approved the 2022/2023 Elementary School student handbook. 

 Regular July meeting is Monday, July 18, 2022 at 7:00 pm.   

 

Name 

Contract 

Length 

Training/ 

Experience 

Rebekkah Delawder 1 Bachelor’s 


